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Profile:

Dr. Rana Salman Anwar is a recent PhD graduate in Management Sciences from Sukkur
IBA University, an institution accredited by the prestigious AACSB. With a strong
research foundation, particularly in the areas of Artificial Intelligence in HRM and
Diversity Management & Xenophobia, Dr. Anwar is poised to make significant
contributions to the field of management sciences. Throughout his doctoral studies, Dr.
Anwar engaged in extensive research on various topics, including Artificial Intelligence in
HRM, Diversity Management and Xenophobia, Sustainable HR Practices, Organizational
Behavior, Knowledge Sharing, and Well-being. His research expertise encompasses a
range of statistical software, including STATA, PLS, AMOS, ADANCO, JAMOVI, SPSS,
JASP, and MAXQDA. Additionally, he has honed his skills in systematic literature review
techniques, including PRISMA and TCCM. This experience has equipped Dr. Anwar with
strong analytical skills, academic prudence, and the ability to work collaboratively within
interdisciplinary teams. Dr. Anwar is now seeking to further his research career as a Post-
Doctoral Research Fellow at Dalian University of Technology, an institution renowned for
its innovative research in management. With his background and skills aligning well with
the research goals of the university, Dr. Anwar is confident that he would make a valuable
addition to the institution's research team.
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Artificial Intelligence in HRM
Diversity Management & Xenophobia
Sustainable HR Practices
Organizational Behavior

Knowledge Sharing and Well-being
Frugal Innovation

Mentoring Culture
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